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F* .= PTT Group Vision
“fluustinndeeruinadtuandduiin”
(Thai Premier Multinational Energy Company)
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PTT Sustainable Growth Strategy

STRONG

P Vo Big-Long-Strong
: TAGNOC

§
(ETTTITTTTRNTT L

Traditional CG
Framework

Social

n

BETTER LIFE
HIA

Global Policy Operational Policy

Governance & Compliance Responsible Care for Social &

ASpil‘atiQnS Environment

- A World Class Company to be listed in Fortune 100 by 2020

- A Company with Sustainable Growth to be listed in Dow Jones Sustainability
Indexes (DJSI) in 2013

- Operational Excellence to achieve Top Quartile Performance by 2020
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Our Journey

ﬂi’ﬂ%’?’ 1_ |

®Certified for conducting a
csustainable business in the

international arena

! ®Compliance Assurance
e Process for SME & BU

"pTT Group SM Framework

" PTT Group ramework and |

Implementation Guide ®CSR Process Implementation in Rayong

®Stakeholder Dialogue "Leverage well

®Self Verification of CSR Framework established work

: pr?cesses for better Deployment tO PTT Group

i "First DJSI Application ouicomes nc

! = PTT Group SM Framework and ompliance

! ®CSR Process Manual for ' Assurance Audit for
| "Management Engagement | Corporate, Gas & Oil BUs ! Implementation Guide SME & BU
i -:n| tCSsR Igmmunlca:(uon : ®Corporate Guidelines | ' MEMBER OF'
i Ir:‘glementa:ﬁ)mnewor : -Tpggg?:rty Assurl:zmce (. ' SDO‘f(V Jonlt;sI o~ Dow JanSf _ .
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. "CSR Report inline with GRI E W Member 2012/13 y SUStalnablllty Indlces
1 1
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| In Collaboration with RobecoSAM «

ECONOMY

COLOGY

DEFINE. ENHANCE. REVIEW. BETTER OUTCOMES. CERTIFIED. IMPROVE.

Sustainable

PTT CSR Report PTT Group PTT Group PTT Corporute PTT Corporate PTT Corporate PTT Corporate Business
2008 CSR Report CSR Report Sustainability Repori  Sustainability Report Sustumublln‘y Report Susiumublllty Report
2009 2010 2011 2012 2013
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6 et World Business Council for Sustainable &5
Development (WBCSDY =

From Vision 2050 to

Actin 220
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VWhnat WIII tne WOFICI IUOK
like if we do not address
the sustainability
challenge correctly?”

Vision 2050:

Nine billion people living well, within the limits of the planet




The world population IS increasingly urban...

1000, 10Dl population by type of area and by region (1950-2050)
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Source: UN Population Division, World Population Prospects: The 2008 Revision, 2008
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GHG emissions by regions
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Source: Organization for Economic Co-operation and Development (OECD), Environmental Outlook to 2030, 2008
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Numberof Earths

0.5

0

@ prr Ecological estimates
Getting to one planet by the end of the 2050s

Vision 2050 ecological footprint against business-as-usual
How many Earths do we use?

2.3 Earths (BAU)

. 1.1Earths (Vision2050)

B Carbon footprint

m Cropland
Grazing land

W Forest land
Built-up land

1960

1970

1980

1990

2000

2010 2020 2030 2040 2050 Hshing ground

Year
Source: Global Footprint Network and WBCSD Vision 2050, 2010
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® ptt Susta ty
What is Corporate Sustainability?

Bruntland Commission Definition of
Sustainable Development:

To meet the needs of the present without
compromising the ability of future generations
to meet their own needs
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(Universal Declaration of Human Rights, UDHR)
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UN Global Com

ﬁ
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HUMAN RIGHTS

1. Businesses should support and respect the protection of
internationally proclaimed human rights; and

2. make sure that they are not complicit in human rights
abuses.

LABOUR

3. Business should uphold the freedom of association and the
effective ICLugIIILIUII of the llglu. to collective uargaining;

4. the elimination of all forms of forced and compulsory
labour;

5. the effective abolition of child labour; and

6. the elimination of discrimination in respect of employment

and occupation.

—




6 T UN Global Compact

7. Businesses should support a precautionary
approach to environmental challenges;

8. Undertake initiatives to promote greater
| environmental responsibility; and

9. Encourage the development and diffusion of
environmental friendly technologies.

 ANTI-CORRUPTION

10. Business should work against corruption in all
its form, including extortion and bribery.

—
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6 pIf PTT Group Sustainability Management Framework
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The world population Is Increasingly urban...

ANsinaz

YV Foc

Wm?.uu population by type of area and by reglon (1950-2050) O agjadalu
8,000 - >4 Avaaau
8000 | : Né

7.000
6,000 W
5000 -
4000 -

I Urtan - Less deslopad
1B Furat - Lese deveiopad

B Urben - hiore deveioped
5 Fural - Mons dessiopad

o
fond
[
(=)

Population In milliona

ANSANHN

2000
1,000

e
1830 1680 1070 1680 1800 2000 MO0 2020 XX 240 X0

Greenhouse gas emissions keep rising...

GHG emissions by regions

e Human Rights J Natural Resource

Russiinda Chim

Utilization

{Europe, US,
Australia)

anslu
NSNENNS

GtCQ.eq

ad A o A -
AnsAunusruaasuyitudunazudIvlseiadiann
[-%4 =3 Qs 1 o A a o/ 1 g
om o e 2m | 20 2up | @m0 2 200 NnENeN3555u26 laatinviuNuasinatdd Lazdnssnvnaniil
Usza1duassiavhignansavifanistivinaasanutasiiitnlunsailag




6 jote SNDUUBAAUALATEUIVANTERTITU
NMIVFIHINRAN

. M¥IAINNS AnBnvFvmadaudaindudnsuusaauilszinnuie
T30
ansuusaaugansiay (Third-generation Rights)

Und

. uaeﬂ 2510 sﬁsssuummaoumuﬂsvmm“lmam’muumummmm
l,ns.rnlaanumsnunsaoaommaau mmﬂuuanﬂsunuwumu"tu
udnn1sau ansludswadau ulszndasa uas Usundiaasiiv

- uisuindiiyaid 1y dudgawusni wazdiada anslusdvwndau
I TunuuIaaIAUSaIINNTFE55UUL 12U Wses1ALsuaifRInInaau

—




Asauay ilavdiu nazannanscNUAVINAFANG YA LAY

®ptt

1A59n15 e fiunis auduganisetiiunisatinvsatilag
Public participation > EIA / SIA

Uan. AASZUIUAISUSUITAAANTHANTSNUNNHEIAN LLazFtnaal TaaA15IAVNS189IUANS
a - . o a
AaszriNanssnudiad uacsdvwinaau (ESIA) tWad@nEuINIgNNISAANANTTNULANA

Y, a 3 1 val o dl 1% °
TR59n15 wazasynuatsfuilvanudanivaasnguidiulaida tadiuavaiaya uazvinaiu
NTAUK a5 UNANsENU

Lesion Learned o

Transfer -,
Re-Instatemenigy

PP':- ki

Sociallssles e m
. FE F:pqul.atn !.lf

RE'EIU [ |'|'IE'I'IES

. |EE -?.-HID SCTeeni I'||'_|

Mutual Learning: The Public Participation Process

------

. Reganement
L 1 A%
. @ L
EE & HI
hy e
Transier .‘ | L
: 4 .. 0
el |
T ._ 1 ;
. =F L
L L] L]
PPR4 _. : il :-“_:_ m
M ing Relatiomuhdp i ' __ s
— L
¢« B3




T— 270 amillvsses

i 1 s 67 Ny,
w2 s 61 W,
nu 3 ST 54N,
uuxi 3uUsiisy  swEINe 67 nu.

A22e191A99N154 warAIsHdIusuAavU sz A 2AU
159N adIAN255542A6 trsiiaa-T159 tWNIWsTUAs 16
Fsuanwurinan s n Wi iswiawiy o o a
s etmessrieas csuss | Y DAINVAAADITASTINNGA

T wWweidiusomidw 3o dwn/uee 14 0 o
dunasiga 3 Sinol /

* pwsisnallnaidu sall
- manassUEL e a4 »

- h
i unananued- g

FEE WAk

=\ A “'&?’ ? °
\ uuma;lnnd 3 (ui'me}
il = um-q..

/ : .-_“'J" y
>

m"lﬂ’vﬁns.gx _N_'_-]‘ -L..Lf e

"Id!l.ll‘l'lllll -. - ]-u 'nn |l Al

\§~ A WS R} St

‘ R
i 1 '\ ‘ -
"_me}iu =~ ~ \\ £

1ASINTIST WARKHIUAUNADY ANU. LA
Usuainma dveiilunaciandaviviniiu
wansvmud’mﬁanu RAZAILINAAN Tae

e | 134 mwummmmnmsnaaswmamsasws‘tu
T U, XL % g
G e I};_,-_»._, SIS

4 “‘fﬂ'}'ﬁﬁ- L[_ ’ £ U105N152291A5IN5Y 5
f;f; = ' « AnTuiiini1sddruruaavilszaAunsusnay

BulAsenNsH WasmAudneuuiniaian
Intviin1sidrusuaavilszanduiinaiuile
ANMNLRY uazAatduanuziNaaaNaN3TNL
AUgIaU LLazdnaau

—




ANSAIUAN avAU HLAZAANANSTENUTIUIAADNAILLE2IIINILLNU
a

Q
QAE (WYY — _ﬁ*ﬂ Qﬁoﬂltﬁﬂlﬁﬂﬂ aolé’ﬂld‘nﬂﬂ‘oﬂltﬁolﬁﬂf
SWIAVII 19 A JIVPI TN 13 NKANLAPITI 131 182 113

ENVIRONMENT - Climate change
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ENVIRONMENT — Water scarcity
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ENVIRONMENT — Waste to worth
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