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Sawaddee kha, TBCSD welcomes
two new members, namely Global Power Synergy
Public Limited and PTT Phenol Company Limited. We now have
two more members specialising in energy in our group.

For this Green Society Magazine, it remains presenting information and contents as
the medium for business organizations in order to uplift their operational standards
according to a sustainable development principle as well as advocating business
operations under ethical, moral and legal principles by taking into account human rights
in all aspects, including economy, society and environment. This is to enhance work
efficiency so that employees in organizations would have more stability and happiness
and lead the world society to peacefully live together.

Finally, we would like to express our gratitude and appreciation to all member
organizations for honorary participating in the 2015 Annual Conference, entitled TBCSD:
“The Economy Movement to Sustainable Development Goals 2015”, held on Friday,
May 22, 2015 at Vibhavadi Ballroom B, Centara Grand, Central Plaza Ladprao in Bangkok
and really hope that we would also receive well cooperation from you all in the
following years again.

Dr. Qwanruedee Chotichanathawewong

President of Thailand Environment Institute



The Way for Sustainabilit By: Krongjit Kitikard
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Roles of business sector in
human rights towards the UN
Sustainable Development Goals

Respecting human rights is the respecting of human value and human
being connected in multi-dimensions. It is involved with politic, economy,
society, education, cultures, religions, resources, environment, occupations,
policies, laws, gender, age, race and modern information technologies in
which many sectors have encouraged, prevented and protected the human
rights and tried to make it happen in the Thai and world societies, enabling
people to access the rights that they deserve thoroughly and equally.

For the 2015 United Nations Guideline towards the Sustainable Development
Goals (SDGs), it attempts to push forward the business sector to have more
obvious roles in Millennium Development Goals (MDGs) which is going to be
terminated in 2015. Although the business sector generates socio-economic
growth and innovative development, it needs to accept that the business
activities also affect people and the environment. Thus the UN Guiding
Principles for Business and Human Rights (UNGPs) has clearly determined the
roles of the business sector with regard to the human rights as a guideline
for protection and avoiding of human rights abuses, including solving the
problems caused by the business activities as well.

For the UNGPs, corporations must have policy commitment in terms of
human rights respect at the highest level and shall be fostered as a part of
the corporation with inspection process of the human rights abuses (Human
Rights Due Diligence) and proper remedies for people who are affected
directly from the corporation or the corporation’s activity that is part of the







cause. Furthermore there must be using an incentive to encourage and mo-
tivate to create a business relation and shall have stakeholders participate
throughout the entire processes (Meaning Stakeholder Engagement).

From such a principle, it led to a report of “Scaling up Action on Human
Rights: the UN Guiding Principles for Business and Human Rights (UNGPs)
produced by 21 members of WBCSD, namely ABB, Anglo American,
ArcelorMittal, Coca-Cola, DNV-GL, DSM, Eni, ERM, EY, HEINEKEN, Hitachi,
Holcim, JPMorgan Chase, Michelin, Nestlé, Novartis, pwc, RWE, Total, Unilever,
and Vale. The report has shown challenges found by these corporations and
solutions in order to have this information beneficial to the corporations that
just started operating and driving in terms of the human rights according to
the UNGPs, including the corporations that have long experience and
operations about the human rights as well. Additionally, there have been
additions of strategic details used to truly and effectively solve the problems
the corporations have been facing.

According to the information survey from these 21 companies, it was found
that the key challenges and solutions from the actual operations had 5 issues
as follows:

1) Making the human rights matter easily understandable and critical,
words and meanings related to the human rights should be explained in an
easily-understandable language, including conducting the business case study
to help generate understanding that is more comprehensive in the related
issues, such as risks and reputation benefit, commercial expenditure in terms
of capital, operation sustainability as well as pressure from investors and
business partners and creation of employees’ motivation/support, and so on.

2) Creation of ownership and commitment, this has to assign
responsibility internally and have a clear action plan with regard to the
human rights, including urging to have a process in creating the policy
commitment by connecting the information regarding the human rights
together with the key strategies of the company.

3)  Management of complex business environment, this has to provide
maps of vulnerability and effects of the human rights in accordance with all
activities causing the effects by the corporation and put it as the first priority
activity to be learnt and conducted in parallel. Importantly, it needs to
understand a structure and strategic relation of supply chain in order to
comprehensively recognize all risks.
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4)  Fostering in business, this has to simply transform policies into prac-
tice in order to realise activities and kinds of businesses associated with
other companies by defining practical methods as well as sharing information
that needs to be responsible together among organizations.

5) Management of uncertainty with new paradigms, this is to find critical
friends or consultants to realize the issues, progress and challenges found in
operations, including cooperating to find a solution for indefinable issues.

Implementation according to the UNGPs with regard to the human rights
is one out of nine key issues on the WBCSD’s Action 2020 Platform in
drawing up the action plan based on scientific database to result in
collaboration of corporations until acquires the good practice guideline and
how to efficiently avoid, prevent and correct the human rights effects the
business sector is involved in which enables the corporations that are
members of WBCSD and partners to gain in-depth knowledge that could be
adapted to bring about success and sustainability for their businesses,
including being more acceptable in the future.

s
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By: Wariya Sankhacha
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HUMAN RIGHTS «
OF LABOR ;

Thailand, on behalf of the 55" member of the United Nations and the Party of
International Human Rights Treaties, has prepared the Handbook on National Human Rights

Plans of Action by participation process of all sectors, such as government units, private
and civil sectors at the national and regional levels and international organizations, seen
from all sectors could use “ the 3" Handbook on National Human Rights Plans of Action
(B.E. 2557-2561)” to support, prevent and protect the human rights of people. Moreover
subject matters of the Universal Declaration of Human Right and such a treaty have been
also integrated as part of The Constitution of the Kingdom of Thailand B.E. 2540 and 2550.
Currently, Thailand is drafting the 2558 Constitution by the Constitution Drafting
Committee. Some Articles are relevant to the human rights of labor; however the core
subject matters remain according to the 2550 Constitution and first define ways of labor
reform in the Article 289, requesting to enact legislation and identify a mechanism to support
laborers’ freedom in assembling and negotiating that is consistent with the international
standard, including encouraging to establish the Bank of Labor to be the fund of laborers
and to promote their money saving for better livelihood development.
Under the Universal Declaration of Human Right, there are provisions of work right protec-
tion in the Article 23 and 24 as follows:

1. A person shall have the right to work and select types of work freely with a fair and
satisfactory work condition and be protected from unemployment.

2. A person shall be entitled to gain an equal income from the same amount of work
without any discrimination.

11
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3. A person who performs work shall be entitled to earn a fair income that benefits
and assure him/herself and his/her family to live worthily and suitably for human dignity.
In case of necessity, the person shall be able to additionally receive other social protection.

4. A person shall be entitled to establish and join the Trade Union to protect his/her
benefits.

For the Article 24, a person shall have the right on taking a break(s) and free time(s),
including reasonable working hours with day offs that receive remuneration from time to
time.

In which these are the basic rights that the laborers deserve, companies/organizations
of employers or employers themselves shall recognize on the human right matters and
operate their businesses based on good governance and consistence of labor action
guideline in order to minimize the problem of infringement of human rights while the
laborers shall adapt themselves to conform to the economic recession condition, resulting
in decreasing employment and increasing unemployment. Furthermore free trade areas
of products, services and investments also lead to high labor competitions. The employers
have more chances to choose the laborers from countries where get paid with a
cheaper wage. Hence it is time for the Thai laborers to improve their foreign language
skills, knowledge and other abilities to strengthen capacity according to the universal
standard and the open of Asean Economic Community in the end of 2015.
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Sustainable City 2015

The United Nations has defined the term of sustainable development that
“the development that responds to people’ needs in the present era without reduction
of responses to the next generations’ needs”. As a result, to bring about the sustainable
development needs to have balance connectivity in all dimensions. These are including
economy, culture, society and environment so that these could lead to better human
livelihood and happiness.

A sustainable city should, therefore, consist of a logistic system that helps speed up
transportation and delivery systems quickly, conveniently and inexpensively, clean and
safe water resource, sturdy social structure and good educational institution and
environment. These things will stably help strengthen the city’s economic.

According to the 2015 Sustainable Cities Index conducted by Arcadis, the leading
consultant firm from Netherland, Frankfurt in Germany was ranked as the number 1
sustainable city in the world. This was considered from 3 aspects, namely society,
environment and economy. What’s interesting is Frankfurt has been widely acknowledged

as the internationally financial center city and the significant transport hub of Germany
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with 80% of the city area as economic zone.
However the city could equally manage itself and
have announced that it is the greenery city with a
pro-active development plan, leading the city
towards sustainability over 25 years with its own
power resource. Frankfurt was a co-founder of the
Committee of the Regions and Climate Alliance in
1990, committing to reduce carbon emissions 10%
in every 5 year. As a consequence, it would lead the
city to a 50% carbon reduction in 2030 which means
a 15% reduction of carbon emission par capita since
the year 1990 while 50% of economic growth has
been also took placed at the same time.

In addition, the new master plan of Frankfurt also
aims to contribute to 100% climate protection
within the year 2050 as well as 100% renewable
energy consumption from locality. It plans to
decrease energy consumptions in residences, offices,
transportation and communications by half of the
current uses. If this could be achieved, it would help
decrease GHG emissions up to 95%.

This city has been named as the land of trees
with plenty of greenery areas. Its forest area covers
80,000 hectors or one-third of the city area. All the
trees are registered and could be checked with




uazsusuaie uaslawwany Ussmanuundn liteinduilemarauisinssunse
HiaudnseruuuauLNIl moo NlalnTTaULad ITNTEUETITULUINITHT b,ooo f lnelian
oaluifletis eeo 90 WieusruuMstuiuazaenfufiazninauts vennidildndanuau
Mnfsiuay il ¢ ooo duviuszme wienfuiiuunliunslindanuanlsadisaduas
nFauldfnnaetuiteny Tasdadrind aa 2030 azldndsnuanndsnuazornlilide
Asaileq

dmsuededliliormifidesiifnsuiu o lu oo Weadiduey m Ustmalsud ngilwa
Uszmanndld sudiu o Ussimagasns Sudy o wagUsemaARenlussufy o Falsina
wiantussmaiitunumardyiuassgiavesgiiniaeidednge wandiifiuin madans
dosliAnaudiiudumusaimulfifeenudenlsswuvesdmulddoaussiuiau
lugeudsfusgrauiase

i
st

i
e
']

i
. B




disseminated data available online. The fascination of this city is that people could
conveniently travel in and out between their residences and work places through
bicycle routes provided up to 15% of all areas.

The following was London
in the UK which has been
broadly accepted that it is one
of the leading cities in the world

in terms of business center,
world history, travel destination,
fashion and art. The city has
been populated by many
people from several different
nationalities. One-third of the
city is greenery zone provided
as the lung of the city for
urban people. This includes
200 parks, covering approximately 32.19 hectors or

more than one-tenth of the entire city area. Nowadays, there is a new form of residential
development project, taking place in Hackbridge, focusing on sustainable living together
with nature and environment.

The third city was Copenhagen in Denmark. The city has been called the land of
bicycle because there are nearly 300-kilometer bicycle lane on roads around the city
with free of charge of 2,000-public bicycle service and 110 parking lots in the city center.
There is also a convenient management system for taking and bringing back the bicycles.
The city also makes use of wind energy from 5,000 wind turbines throughout the country
and tends to use more energy from solar cells and geothermal resources with its
ambition towards 50% clean energy consumption by half of the city in 2030.

For Asia, there were also three cities ranked in the top ten of the sustainable cities
in the world that were Seoul in South Korea, ranking as the 7", followed by Hong Kong,
as the 8" and Singapore, as the 10". In which these nations have played an important
role in Asian economic too. As a result, it reflected that the city management for
sustainability can lead to holistic connectivity by determination and serious intention
towards true sustainability.

Reference:

1. http//www.sustainablecitiesindex.com (Cited: 29 May 2015)

2. http://www.tcdc.or.th/src/14951/www-tcdcconnect-com/IatUuiginu-tiasua 1auiianse1u-wa s 1uaza -
uazamseasuniln (Cited: 29 May 2015)

3. http://www.cityoflondon.gov.uk/services/environment-and-planning/sustainability/Pages/default.aspx
(Cited: 29 May 2015)
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TRCSH, mobilize... Hie Universal Design

in privale organizalione

Universal Design is a design concept for supporting all people’ use, including elderly
and disabled people with safety and convenience which is consistent with the Ministerial
Regulation of the Ministry of Social and Human Security Development, entitled
“Determination of features and preparation of facilities for services in buildings, places
and other public services in order to facilitate and enable the disabled

people to access and use, B.E. 2555 with the core principle of

“convenient, secure, fair, comprehensive and equal”.
TBCSD has recognized the importance of universal design
promotion so encourages using and adapting it to other
organizations’ contexts as appropriate. From the starting point
of the dialogue on “Promotion of Universal Design within
Organizations....towards Social Equity” in 2014
with its press conference which had 7 member
organizations, namely PTT Public Company
Limited, Bangchak Petroleum Public
Company Limited, Electricity Generating
Authority of Thailand, Industrial
Estate Authority of Thailand,
Kasikornbank Public Company
Limited, Krung Thai Bank Public
Company Limited and Siam
Commercial Bank Public Company
Limited together declared their intentions
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to voluntarily modify their buildings

= and work places according to the

Universal Design Concept to facilitate
and contribute to the equity for every
group of people.

After stepping up to the year 2015,
TBCSD has remained constantly driving
this concept by collaborating with the
Universal Design Ambassador (led by
Mr. Krisana Lalai ) to survey buildings
of member organizations in order to

give advice for improvement in accordance with the Universal Design Concept, for
example, Siam Commercial Bank building (Headquarter), Krung Thai Bank building (Head-
quarter) and Ratchaburi Electricity Generating Holding Public Company Limited and

provided a scoop of news disseminating through television media on the TV programme

“Keb Tok Jak Nation”, including conducted the dialogue on “Smart Banking leading to

Sustainable Development of Organizations” with insertion of the Universal Design Concept

to get the banking sector and financial institutions to pay attention to public services

with the equity of service users.

For the initial assessment of universal design
in organization consists of the following:

1. Sign showing positions of facilities for
disabled and elderly people

2. Ramp accommodating different floor
levels for wheelchairs with handrails

3. Elevator or ramp between different
building floors in case there are more than
2 floors onwards.

4. Elevator control system that could be
used by disabled and elderly people with
easy-using control panel

5. Stairs for disabled and elderly people

6. Parking lots for disabled and elderly
people close to building entrance and entry as
appropriate

7. Surfaces of building entrances, walkways,
skywalks are smooth without any obstruction
and have walls or handrails to protect people
from falling down as appropriate

8. Building doors are easily open and closed;
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if they are automatic doors, there will be a
control panel that users could use them-
selves

9. Toilets for disabled and elderly people
: 10. Different floor levels use different
colour materials and surfaces (different
touching surface ) for disabled people with
4 Visible ability at the way-up and down, ramps
and stairs at the front of toilet doors, way-in
% and out of elevators, emergency exists, the
# front and the back of building throughout
every way on the left and right in the building.

11. Seat for disabled people or parking
lots for wheelchair

12. Information desk for disabled people

is located at the easily accessible and
noticeable position

According to the examination of buildings
of the member organizations together with
the Universal Ambassador, it was found that many companies have improved their buildings
according to the Universal Design Concept, for example, the Siam Commercial Bank
Building (Headquarter) has provided parking lots for disabled people in front of the building,
adjusting a ramp at the entrance and inside the building at the financial transaction area
in order to facilitate the disabled people who use wheelchairs and having toilets for
them. Moreover the elevators’ control panels also have a Braille Code for the disabled
people who have no visible ability. Another building was the Krung Thai Bank Building
(Headquarter) that has provided the parking lots for the disabled people as well with a
ramp at the entrance of the building while on the first floor has a counter service for
the disabled and elderly people to assist the financial transaction performing. Lately,
the Ratchaburi Electricity Generating Holding Company has constructed the parking lots
for the disabled people aside the building while its basement and each floor are equipped
with toilets for the disable and elderly people, including adding the the Braille Code into
the elevators’ control panels already.

From the collaboration of the member organizations in improving their buildings
appropriately according to the Universal Design Concept, apart from helping Thai society
to live together happily, it also equally brings about good quality of life for Thai people.
Should any organization is interested in details of building improvement according to
the Universal Design Concept, the information can be required from Thailand Business
Council for Sustainable Development (TBCSD), Tel. 025033333, ext 520 or via http://www.
tei.or.th/tbcsd.
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Innovation Solutions By: Wariya Sankhacha
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In modern Thai society, it is now open for human rights of women and acceptance
of woman roles in more dimensions. This includes the dimensions in economy, society,
culture and environment. Since Thailand has become a member party of the Convention
on the Elimination of All Forms of Discrimination against Women of the United Nations,
effective on September 8, 1985, the country has amended and improved legislation to
conform to the obligations committed in both Criminal Laws and Civil and Commercial
Codes, including other regulations related as seen from the Constitution of the Kingdom
of Thailand, B.E. 2550 that identified protection of rights and assurance, including
determination of these as the government duties in which the government shall
consider dignity of human being and promote equity of men and women. In addition,
the government shall build and develop solidarity of family and community strengths
by specifying measures and procedure to eliminate obstructions emerging from
discrimination as well as encouraging people to be able to exercise their rights
impartially. As a result, it could be seen that there are concrete and obvious results and
positive changes taking place continually since 1990-2008. For example,

- To allow women to have rights and opportunities at the same employment as men
do and equity of men and women in making a legal contract.

- To allow ladies to be appointed with political positions as men do.

- To allow ladies to participate in politics and take government’s official positions and
educational equity.

- Maternity leave of government officials is up to 90 days with normal payment.

- There is the Labor Protection Act that has a
penalty for sexual abuse at work.

P

=

- There is the National Human Rights Commission
Act to support respect and compliance

with the domestic and interna-
tional human right principles,
l including inspection and reporting

systems of any action
or neglect that is

0f human right abuses.
| ] - The Domestic
w Violence Protec-

tion Act
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- There is the Women Title Act, allowing the women who get married or divorced to
choose whether to use “Ms.” or “Mrs.” as they would like and the Anti-Trafficking in
Persons Act.

So it will be seen that Thailand has an attempt to protect the human rights of
women for achieving the equity, including participation of all sectors in the society that
come to support through organizations and projects in order to develop and enhance
the women’s roles so that it will become a strong social power for thinking, practicing
and developing the country. Nowadays, many ladies are appointed with several important
positions whether in politics and government administration at the national and local
levels. These include management in private businesses and organizations.

In Thailand, most people depend on agriculture for their livelihood so the ladies play
a role to take care of their families by providing natural resources, such as water and
food for consumption. They are close to the natural resources and environment on
behalf of managers, users and people who make changes and gain impacts. As a result,
in order to succeed in managing and conserving the natural resources and environment,
the ladies should take part in decision making process regularly and receive fairness at
all levels. Thus “the Enhancement of Female Role in the Natural Resource and Environment
Management Project” is another determination of Ratchaburi Electricity Generating
Holding Public Company and Thailand Environment Institute in mobilizing and generating
the women roles and capacity to be the power that could change things and taking part
in the natural resource and environment management in communities/localities
together with other sectors in the society. There are 4 key activities in mobilization;
(1) studying data and selecting a target area, (2) building the female roles and capacity
in the target area, (3) publicizing information and selecting creative media to admire
outstanding ladies and (4) disseminating results and promoting the female roles to the
society. In which the implementation results at the initial phase from October-November
2014 focused on studying the information and selection of target area as these were the
first significant processes, leading to capacity building and developing processes of the
female roles at the local level, making the project achieve its objectives accordingly.

And this is another project that proves the women roles as the leader in the natural
resource and environmental mobilization which is a critical part in developing the country
towards sustainability and bringing about acknowledgement in female knowledge and
abilities in the Thai society.

" |Reference:
1. unwomen-asiapacific.org/docs/cedaw/.../MDGs_Thai_Translation.pdf (Cited: 29 May 2015)
2. www.nocht.m-society.go.th/human-traffic/law/download/la04.pdf (Cited: 29 May 2015)
3. http://www.unwomen-eseasia.org/projects/Cedaw/docs/CEDAWfull%20text _thai.doc
(Cited: 29 May 2015)
4. www.aviation.go.th/rbm/human_right.doc (Cited: 29 May 2015)
5. http.//www.gender.go.th/publication/brochure doc/2552%20brochure%2012%Z20topic/Brochure011.
pdf%20%20Small.pdf (Cited: 29 May 2015)
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Sahaviriyja Movement towards
Low gqrbon Soclety

Prioritizing the economy, society and environment
in parallel with operating a business the model for
sustainable development as seen by Sahaviriya Steel
Industries Public Company Limited or SSI. the complete
steel sheet producer promotes a vision and mission
to “innovate premium value steel products and
services for customers; generate consistent profit
and sustainable value for stakeholders.”

Mr. Win Viriyaprapaikit, Group CEO and President
of SSI, said that “our operational procedure is to
reduce costs and create strengths to build competitive

capacity that is based on production as well as to
innovate value-added steel products and services
for customers to generate economic values for the country, society and communities
totaling around 5,500 million baht each year. In this the corporation has been giving
importance tosocial and environmental responsibilities in our operational processes
(CSR-in process).”

From 2014, the company has developed
operations that have been able to create
a shared value between the company
and the society under the concept
“innovate « strength”. This initiative has
been expanded throughout the supply
chain to give importance to and develop
anaction plan that responds to both social
issues and expectations of stakeholders to

develop a more efficient working pattern.
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SSlis always determined to develop effective production process which will protect

against direct and indirect impacts on the environment and communities. This can be
seen from its factory located at Bangsaphan District in Prachuap Khiri Khan Province. The
factory is designed with a fuel consumption system, water management system and
waste management system; including an effective air controlling system that strictly
comply with related environmental laws and universal standards.

To further external collaboration on environmental issues, the company has been a
joint project consultant in developing the “Action Plan of Short-Term 5-Year Energy
Conservation in Steel Industry in Thailand” and the Study of Best Available Techniques
(BAT) and Benchmarking together with the Iron and Steel Institute of Thailand. Moreover
the company has also conducted activities with its subsidiary companies throughout
the year.

Furthering the development of a Low Carbon and Green Society, the main target of
TBCSD, is also regarded as a significant driver for creating balance and sustainability for
the economic growth, the society and the environment under limited resources. In light
of this the company has prepared the GHG emission inventory report, corresponding to
ISO 14064-1 this includes a scope of operational control by the company through data
collection of each kind of energy consumption and activity, contributing to the GHG
emissions and its factory’s carbon emissions in order to be used as an indicator to
evaluate the implementation result and for making a GHG emission reduction plan for
the company .
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“As SSI is in the production sector, the corporation has applied the concept of

sustainable production by developing premium value products (PVP) and its diversity to
be worthwhile for resources used as materials. Simultaneously, the company has a
working group responsible for making strategies, policies, action plans and targets to
support and bring about effective resource consumption through projects and activities,
such as increasing efficiency of energy consumption to minimize the GHG emissions
releasing to the atmosphere, purchasing of environmentally-friendly products and
services and promoting of 3Rs activities to reduce waste from production processes and
additionally, promoting and putting these ideas into practice in the communities and the
society to conserve the natural resources and environment regularly”

The determined attention of the company in its operations has led SSI to continually
receive awards from many organisations. Particularly, SSI was the first company in Thailand
that received the Best Industry Award from the Ministry of Industry which was regarded
as the utmost award level from the Prime Minister. In the year 2014, the company
received several awards, i.e. ASEAN Best Practices Awards 2014 for Energy Management
in Buildings and Industries, Thailand Energy Awards 2014 for Energy Conservation, EIA
Monitoring Award 2014, etc. Furthermore the company has also received a certification
of Green Industry under “the level three (Green System), showing that the company has
had a systematic environmental management and reviewing and monitoring systems for
a development purpose since 2011-2014.
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Study Triip to
Connununniity=based
Social ]Elnnt(e\]qplr[ise un the UK

Thailand Environment Institute and TBCSD together with ACCCRN brought an expedition,
consisting of provincial municipalities, the National Municipal League, the Department of
Industrial Promotion, the Biodiversity-Based Economy Development Office and Electricity
Generating Authority of Thailand to observe the Community-based Social Enterprise in
the UK to exchange and learn from local organizations. The knowledge and experience
gained could be used to develop the country, enabling us to keep pace with changing
circumstances based on progress of technology and creation of self-reliance community
participation.

The first place visited was Working Borough Council (Surrey) which was the
municipality that was determined and had a foreseen vision, creating stability by investing
in energy sector in local areas by the council was acting as a leader in generating incomes
and using them to develop communities’ environment. Here was considered as a
leader in clean energy due to they could decrease GHG emissions from vehicle and
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buildings, including they also had efficient
lighting and energy management systems,
leading to effective energy consumption
within the buildings in several forms, for
example, electricity from solar energy,
combined heat and power and fuels. In
addition, they also had environmental and
health impact assessments (Environmental
Footprint) regarding land development and
provided practice guideline documents as

a sample of development that did not
affect climate for developers of other
projects with establishment of Recycle
Fund. The expedition, apart from gaining
knowledge about energy management,
also experienced the sample of success in
connecting things together, such as
ownership, financing, engineering, project
management, excellent customer services
and keen market services.

After that traveled to Social Enterprise
(SE) UK which was the clearinghouse at
the national level, taking care of businesses

driven for society and environment (social
enterprise) in the UK. Here, research has
been conducted and supported while the
network mobilizing the society and the
environment has also been created by
mutual collaboration of government
agencies and private sector to strengthen
the SE which has been the key point in

operations of business and government

sectors (currently, the UK has 70,000 social
enterprises with annual incomes of 54.9 Billion pound, resulting in employment of 973,700
people) under the business operation principle of reinvestment in terms of society to
enable the society to remain on its own with sustainability, for example, investing of 100
pound could result in employment or causing the community to earn an income that
could reinvest more in other things or reducing poverty. For instance, Beta Water, the
drinking water producer company, announced that it would donate the entire profits to
WaterAid to help Africa have clean water for drinking and consumption.
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The following day made a journey to
Peterborough to observe the Hill Holt Wood
which was the social enterprise that
provided many services to the community,
such as education/training for youths and
adults, community forest and forestry
management, and so on. Here also had a
building made of wood for rental for special
occasions, for example, wedding ceremony,
conference/seminar and others. Moreover
there was also a coffee shop to serve
public and green spaces for people who
had mental illnesses.

What it could not be missed was observing
alternative energy technologies. The
expedition had an opportunity to visit the
Bridge Mill & the Alternative Technology
Center where has been conducting the
project supporting the community-based
hydro power plant under the idea of inventing
the environmentally-friendly renewable
energy for future use, such as solar energy,
bio energy, wind energy and hydro energy.

The last destination was the Incredible
Edible Todmorden regarded as the model
of successful agricultural innovation that
could increase productions for local
communities. The innovation covered
cultivation, animal husbandry and herb
plantation. These were supporting the
communities to recognize value of farming
in their local areas in order to minimize
Carbon Footprint releasing from daily-life
product consumptions, particularly from
food with the thinking concept that urban
farming could be done everywhere and did
not need a lot of spaces, helping encourage
sustainable farming in the communities in
which the expedition could apply the
knowledge gained from this study trip with
Thailand very well.
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Thailand Business Council for Sustainable Development (TBCSD) together with

Thailand Environment Institute and Posttoday Newspaper delivered stuff to milita
officers in 3 southern border provinces

Thailand Business Council for Sustainable Development (TBCSD) together with
Thailand Environment Institute (TEl) and Posttoday Newspaper organised an event to
hand over stuff to military officers in 3 southern border provinces at PTT Global Chemical
Public Company Limited, ENCO A Building, 14" floor, Vibhavadi Rangsit Road, Chatuchak,
Bangkok. This was honored by Mr. Prasert Bunsumpun, Chairman of Thailand Business
Council for Sustainable Development, Dr. Qwanruedee Chotichanathawewong, President of
Thailand Environment Institute, Ms. Panida Suwannapan, Assistant Editor and Editor Magazine
Section, Posttoday Newspaper and representatives from member organizations helping donate
the stuff to be the one who delivered such stuff to the military officers in the 3 southern
border provinces. In this regard, Major General Weera Luewichana, Director General of
Internal Security Operations Command, the 5" Operations Coordination Center was a
delegate to receive and send the stuff to fellow soldiers in such 3 areas.
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Site visit to the Integrated Farming Demonstration Plot Project at Champasak

University, Lao People’s Democratic Republic and the Solar Cell Power Plant at

the Sirindhorn Dam, Ubonratchathani. The study trip was facilitated and support-

ed by the Chaipattana Foundation and the Electricity Generating Authority of
hailand.

Thailand Business Council for Sustainable Development (TBCSD) arranged the
TBCSD Trip: visiting the Integrated Farming Demonstration Plot Project at Champasak
University, Lao People’s Democratic Republic (Lao PDR) and the Solar Cell Power Plant
at the Sirindhorn Dam, Ubonratchathani on 10-11 December 2014, aiming to study and
observe about land development, irrigation system and Integrated Farming Demonstration
Plot management at the Champasak University, Lao PDR as well as the Solar Cell Power
Plant at the Sirindhorn Dam, Ubonratchathani operated by the Electricity Generating
Authority of Thailand.

In addition, the member organizations mutually donated stationary to Ban Jad Son
School in Lao PDR. The members included Bangchak Petroleum Public Company
Limited, Double A (1991) Public Company Limited, Electricity Generating Authority of
Thailand, Mitr Phol Group, Ratchaburi Electricity Generating Holding Public Company
Limited, Siam City Cement Public Company Limited and Tetra Pak (Thailand) Limited.
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PTT received the Asset Corporate Excellent Awards 2014

Mr. Wirat Uanarumit, Chief Financial Officer of PTT Public Company Limited, received
the Asset Corporate Excellent Awards 2014 (The Platinum Award Winner) organised by the
Asset magazine, Hong Kong. The award was considered and based on views of investors,
analysts and experts in industrial sector from leading institutions worldwide that invest in
the Asian Capital Market in the following six areas, namely financial status, management,
good governance, social responsibility, environmental responsibility and information
disclosure through the investor relation unit. Moreover PTT has been the only Thai corporation
that has been awarded the Platinum Award Winner for six years in a row.

- & el Ll

wrgnsguunsuaulauansaruduiunan.an. lulanialasunisandenliid uaund
Dow Jones Sustainability Index (DJSI)

watenUszyns Junslewn (4e) weniguuni weula
Weshoaliunuien Uandrsauazndnllnsifon 919
(w1150 Uan.aw. Inefiunemiuns 2adiy (1 o 91n920)
Uivmummmmsmma znssunsgdnnistngiiudSuuey
W Logilungaiing aqumwuﬁ(sm)Uivﬁmﬂsiumimmwaﬂwswa
N wsisdsmelnemuanieuiud Tlomaiiuom. an ldsunis
ﬂmLaaﬂiﬂtﬂuauwmﬂiu@%umajuaqﬂuﬁuymmﬂaua Dow Jones
Sustainability Index - DIS) @ Tu o UFEMIneNAUTINTUIITandnNs dildsumsAndents
\umn@n DJSI World Oil and Gas Industry Luasausnlaailu o lu o UFEMINTIINA
060 UswwLmﬁamumiﬂivLuuiuammwmimumuuawmszjmiaﬂiuﬂ bedn Jdoduaudisa
LLa~Lﬂummmﬂmﬂfﬂamﬂawaqamﬂs

hai Prime Minister handed over the honorable award to PTT Exploration and Production
Public Company Limited in occasion of being selected to be a member of DJSI
General Prayuth Chan-ocha (Left), Thai Prime Minister handed over the honorable
award to PTT Exploration and Production Public Company Limited (PTTEP) in which
Mr. Tewin Wongwanich (2" Right), President and Chief Executive Officer of PTTEP,
represented the company to receive it and Mr. Sathit Limpongpan (Right), Chairman of the
Stock Exchange of Thailand jointly congratulated on the occasion of being chosen to be a
member of Dow Jones Sustainability Index (DJSI), one out of ten Thai corporations selected
from leading companies worldwide. Furthermore this was the first time that it was also
selected to be a member of DJSI World Oil and Gas Industry; being one out of 14 corporations
selected from 110 corporations participating in the 2014 world oil and gas industry
assessment and this was regarded as big success and pride for the corporation.
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CEO and President of Thai Oil Public Company Limited, received
the Set Awards of Honor for Best Corporate Social Responsibility and Top Corporate
Governance Report from Mr.Sommai Phasee, Minister of the Ministry of Finance at the SET
Awards 2014 at the Stock Exchange of Thailand Building. The event was hosted by the
Stock Exchange of Thailand (SET) and Money & Banking Magazine. The awards honored
companies listed on the SET who had outstanding performances in several aspects. ThaiOil
has won the Best Corporate Social Responsibility Award and the Top Corporate Governance
Report Award for three consecutive years since 2012-2014. In addition, the company also
won the Outstanding Investor Relations Award in this event.
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Tetra Pack (Thailand) won the Asia Corporate Excellence & Sustainability Awards 2014

Mrs. Gloyta Nathalang, Communications and Environment Director of Tetra Pak (Thailand)
Ltd, the leading company in food and beverage production and packaging solutions, received
the Asia Corporate Excellence & Sustainability Awards 2014 (ACES): “Green Company of the
Year” on behalf of Master class Sustainability Advocates from Dr. Jayanthi Desan (Middle),
Managing Director of Synergio and Mr. Andrew Bryant (Right), Managing Director of Self Leadership
Institute, the Selection Committee of Asia Corporate Excellence & Sustainability Awards 2014
(ACES 2014) in which the company has won the Asia Corporate Excellence & Sustainability
Awards 2014 under the Sustainability category at the award ceremony recently organised at

the Fairmont Hotel, Singapore.
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IRPC received the Sustainability Honorable Awards in occasion of being selected to be

a DJSI member

Mr. Sukrit Surabotsopon, President of IRPC Public Co., Ltd, received an award from
Prime Minister General Prayut Chan-oc-ha in “Thai Corporate Moving toward Sustainable
Growth, DJSI” in occasion that IRPC, the company in the group of Thai energy corporation
with sustainable and acceptable operations, was selected as a member of Dow Jones
Sustainability Indices (DJSI) in oil and gas Industries. IRPC has become a member of DJS
Emerging Markets, being 1 out of 14 companies that were selected from 110 companies
participating in the 2014 world oil and gas industry assessment regarded as big success and
pride of the organisation held at Sangvian Indaravijaya Auditorium, 3 Floor, the Stock
Exchange of Thailand building.
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Chevron received the CSR Excellence Recognition “Gold Level” Award from American

Chamber of Commerce in Thailand

Chevron Thailand Exploration & Production, Ltd., received the CSR Excellence Recognition
Award in 2014 from American Chamber of Commerce (AMCHAM) in Thailand. This was the first
time that Chevron won “the gold level” award which was for the company that creatively
cooperated with its allies, honoring the company that has won the award 5 years in a row.
The awarding ceremony was held at Centara Grand at CentralWorld and the award was presented
by Mr. Patrick Murphy, a member of the Senior Foreign Service, the role of Chargé d’affaires ad
interim at the U.S. Embassy in Thailand and Mr. Darren Buckley the President of AMCHAM to
Chevron (Thailand) which Mrs. Hatairat Articharte, Manager, Policy, Government and Public Affairs

of Chevron (Thailand), represented the company to receive such an award.
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PTT Global Chemical received the Thailand Green Design Awards 2015

Mrs. Warawan Tippawanich, Vice President of the Corporate Secretary of PTT Global
Chemical Public Company Limited (2™ Right), represented the organization to receive the
Thailand Green Design Awards 2015 under Honorary Award category The award was handed
over to the organization that could design an environmentally-friendly product under
Product for Life enhancement category (A kind of product that helps uplift quality of life)
by Associate Professor Vudtechai Kapilakanchana, President, Kasetsart University (3" Right),
at Kumpol Adulwit Room, Saranithed 50 years Building, Kasetsart University.
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Electricity Generating Authority of Thailand built up company’s reputation by selling

carbon credit from Mae Moh Power Plant 1.5 million tonnes of CO,
Mr. Soonchai Kumnoonsate, Governor of the Electricity Generating Authority of Thailand
(EGAT) said that improvement of Mae Moh Power Plant effectiveness Units 10-11 with
productivity of 300 megawatts per machine that was completed in 2009 could at lease
increase the actual productivity of each machine 5 megawatts and consumed fewer fuels,
leading to reduction of carbon emissions which EGAT has been certified volume of green
house gases (GHGs) by CDM Executive Board of United Nations on February 3, 2015. The
reduced volume of GHGs (CCR Issuance) was 3.94 hundred thousand tones of CO2 a year,
adding up to 1.5 million tones of CO_ in 4 years.

For the first lot of carbon credit sold was the volume of CO, reduced in 2013 which the
purchasing contract was made with Vattenfall Energy Trading Netherlands N.V in the market
price of carbon credit 1-2 euro a ton, adding up to 5.8 million baht.
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Ratchaburi Holding Group participated in Thailand Voluntary Emission Trading Scheme
Ratchaburi Electricity Generating Company Limited, a subsidiary of Ratchaburi Electricity
Generating Holding Public Company Limited, by Mr. Somnuk Jindasup, Managing Director of
Ratchaburi Electricity Generating Company Limited signed (4™ Left) the memorandum of
understanding of Thailand Voluntary Emission Trading Scheme with Thailand Greenhouse Gas
Management Organisation (Public Organisation) (TGO) by Mrs. Prasertsuk Chamornmarn,
Executive Director of TGO (Middle), Chula Unisearch, Chulalongkormn University, by Associate
Professor Dr. Thavivongse Sriburi, Managing Director of Chula Unisearch, Chulalongkorn
University (4" Right) and together with other 5 power producers and petrochemical companies.
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“May We take a rest?”

(Left) Dr. Qwanruedee Chotichanathawewong President of Thailand Environment
Institute (TEI), (Middle) Prof. Dr. Sanit Aksornkoae, Board Member of Thailand Environment
Institute Foundation, (Right) Mrs. Nisakorn Kositratna, TEl Executive Board of Directors dur-
ing the First Monitoring Meeting on Local Research and Field Activity, held at the Liberty
Park View Hotel, Ho Ji minh City, Vietnam on 13-14 December 2014 in order to meet and
share comments between the project’s committee and CSO partners’ representatives from
Thailand, Lao PDR, Cambodia, Myanmar, Vietnam and China (Yunnan) who were granted
financial support from Sida.
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TBCSD is a group of high profile business leaders aiming to raise awareness in
environmental conservation among the business sector. With the recognition of
natural resources and ecological conservation, TBCSD promotes taking full
responsibility socially and environmentally in business operations. Together with
governmental agencies, the public sector and other organizations, TBCSD assists in
sustainable production and consumption in Thailand, under the concept of
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